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(1)(i) Bachelor's degree obtained from any of the Universities established or
incorporated by or under the Central or a State Act in India, or any other educational
institution recognized as such or declared to be a deemed as a University under
section 3 of the University Grants Commission Act, 1956, and completed the Divisional
Officer's Course recognized by the National Fire Service Collage, Nagpur and have
above five years' experience in the field of Fire Brigade Service on the post can be
considered equivalent to the post not below the rank of the Divisional Fire Officer /
Station Fire officer in the Government / Local bodies/Government Undertaking Board /
Corporation / Limited Company established under the Companies Act, 2013,

or

%:I&lQﬂfs (i) a degree of Bachelor of Engineering (Fire)/ Bachelor Technology (Fire)/ Bachelor of
Engineering (Fire and safety)/ Bachelor Technology (Fire and Safety) / Bachelor of
calasld Science (Fire) obtained from any of the Universities established or incorporated by or

dal under the Central or a State Act in India; or any other educational institution
recognized as such or declared to be deemed as a University under section 3 of the
VofHA University Grants Commission Act, 1956; and have above five years' experience in the
field of Fire Brigade Service on the post which can be considered equivalent to the post
not below the rank of the Divisional Fire Officer / Station Fire officer in the
Government / Local bodies / Government Undertaking Board / Corporation / Limited
Company established under the Companies Act, 2013,

(iia) The candidate appointed by direct selection, shall during his probation period, be
required to successfully complete the Divisional Officer's Course at the National Fire
Service College, Nagpur or in the recognized institute or institution approved for the
purpose : Provided that, if the Appointing Authority is satisfied that the candidate
could not successfully complete such Divisional Officer's Course in the stipulated
period due to circumstances beyond his control, his probation period may be extended
for one year and during the extended probation period he will have to successfully




complete the training as specified by Appointing Authority. Provided further that, if the
candidate is not sent for Divisional Officer's Course due to an administrative reason,
the period shall not be counted towards this stipulated period referred to in this rule.

(iib)"Deputy Chief Fire Officer, Class Il who have been appointed by direct selection,
shall have to successfully complete such Divisional Officer Course within two years
from the date of appointment if he has not completed such Divisional Officer's
Course."

Provided also that, a candidate appointed by direct selection who have already
completed such Divisional Officer's Course successfully before his direct selection to
the post, shall not be required to undergo such Divisional Officer's Course again.

If aforementioned course(s) in clause(1) (ii)are not enlisted / approved by AICTE, then;
clause 1(iia) and (iib) shall prevail.

(2) possess the basic knowledge of computer application as prescribed in the Gujarat
Civil Services Classification and Recruitment (General) Rules, 1967,

(3) possess physical and medical standards as mentioned in Appendix A, and

(4) possess adequate knowledge of Gujarati or Hindi or both.
(5) The candidate appointed by direct selection, shall be on probation for a period of
two years.
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Appendix-A
Minimum Physical standards for the above post of class Il in the Fire and Emergency Service

Department.

Al. Male

Caste / Category Minimum Chest (Minimum in Minimum
Height in Centimeters) Weight
Centimeters | Deflated Inflated

Scheduled Tribes of Gujarat 160 81 86 50

Origin

Candidates (Except Scheduled 165 81 86 50

Tribes of Gujarat Origin)

Note: Minimum expansion of chest when inflated shall not be less than 5 centimeters.

A2. Female
Caste / Category Minimum Height Minimum
in Centimeters Weight
Scheduled Tribes of Gujarat Origin 156 46
Candidates (Except Scheduled Tribes of Gujarat Origin) 158 46

B. Candidates having any of the following physical defects shall not be fit for the post,

Namely:




(i)Knock Knee (ii) Pigeon Chest (iii) Squint Eye

(iv) Flat Feet (v) Varicose Veins (vi) Hammer Tees

(vii) Fractured Limb (viii) Decayed Teeth (ix) Communicable or

(x) Skin Disease

The Medical Officer shall examine the candidate and issue the certificate of fitness taking into

consideration the physical standards as mentioned above and also certify for the following
matters, namely:

SHAPEImeans S: Psychological

H: Hearing

A: Appendage

P: Physical capacity for normal work

E Eye sight

l: meant fit in all respects to perform normal
professional functions under each of the

above-mentioned heads
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User Manual for Recruitment

Website Link: http://ahmedabadcity.gov.in

Click On Recruitment and Result for Apply AMC Vacancies:

ABOUTUS  FEEDBA

AMDAVAD MUNICIPAL CORPORATION
eldlE RYARME stuRet S&ch in Website for.

CORPORATION v ONLINE SERVICES v CITIZEN FACILITIES v PUBLIC INFORMATION v DOWNLOADS v HELP v
PROJECTS
PUBLIC OPINION
STARTUP POLICY

SHELTERS FOR URBAN HOMELESS
(SUH) %

TOWN DEVELOPMENT (TDO)

AHMEDABAD CITY Ajp

CITY TO LIVE-IN, IN TERMS [iti

ROAD WORKS
A TIMES OF INDIA SURVI
CNCD

LIST OF TDRC HOLDERS

RTI

PRO ACTIVE DISCLOSURE

About AMC
CONTACT NUMBERS >

Cities appear and disappear only to reappear in the tableaux of Indian civilization. The historic city e

founded in the surge of Islamic conquests that had swept through India. It was established in 141" HIGH RISE BUILDING NOC DUE
IMATION
Ahmed Shah, who had rebelled against his overlords in Delhi. The new rulers of Gujarat, keen on's
superiority in the material realm, had undertaken a frenzied program of building activities in their KEY PROJECTS > Jor Municipal Commissioner

Ahmedabad. USEFUL LINKS > Mitesh Kantilal Barot  Shri Banchhanidhi Pani

HEALTH DEPARTMENT >
3 : >

Important Linl ICDS-AANGANWADI
AIR QUALITY MANAGEMENT >

uco >

Iygov.mIAMCWERRECM?S/FRA;/ACAN({YI‘;ETA\LASPX’_H\DE&ID:‘l Bookings & Permissions == EXCAVATED AREA Citizen & City Services
After Click on Recruitment and Result the Recruitment Page Are Open Like Below:

For Application Click on Apply Button:

AMC Recruitment Module

Recruitment Recruitment(Online)

+ Vacancy Information

Vi Vi Download Download Call
Advt No. Vacancy Name Details acancy acancy ownoa owmloac ta

StartDate  End Date Receipt Letter

o Recruitment(Online) P -

Written Exam / MCQ Test i . i

1 Heritage _03/2023- e Vlew. 12/07/2023 | 05/08/2023 Downlluad Iy Modify

o | Trade Test 24 Details | 09:00:00 17:30:00 Receipt
o Notifications

Document Verification/ 3 Heritage_02/2023- = Conservation View 12/07/2023 | 05/08/2023 Download . Apply Modify
o Interview 24 Architect Details | 09:00:00 17:30:00 Receipt

o Exam Result

. . 3 Heritage 01/2023- Director View 12/07/2023 | 05/08/2023 Download i Appl Modi
o Advertisement(Offline) 24 Details | 09:00:00 17:30:00 Receipt il y
Re Attach
+ Photo/Sign/Document View 01/07/2023 | 15/07/2023 Download Download
4 17/2023-24 Zoo Superintendent i
00 SUPEINENTEN | petails | 09:00:00  17:30:00 Receipt Call Letter (b

» Fees Payment

* Download Receipt Vi 15/05/2023 = 05/06/2023 D load
lew ownloa
5 16/2023-24 MPHW (GUHP ) . - Appl Modi
+ Download Call Letter (GUFP) " Degals | 090000 173000 | Receipt

+ Forget Application Id
Female Health View | 15/05/2023  05/06/2023 | Download )
B ||t Worker (GUHP) Details | 09:00:00  17:30:00 Receipt i Apply




After Click on Apply the Application Page Are Open Like below:
Candidate Details -: All Field Are Mandatory (*)

Only Enter That Number whose DND Settings Are Off. If The DND Settings Are on Of Your
Mobile Number You Are Not Able to Getting OTP Or Messages Regarding This.

’“j Amdavad Municipal Corporation.

Candidate Application AMC Recruitment Module
Application Id * Advertisement No Vacancy Name
Recruitment Heritage_03/2023-24 Assistant Architect
= Vacancy Information
v Candidate Details v
o Recruitment(Online)
Written Exam / MCQ Test AMG Employee? *  OYes®NoOAMC Sub Body
o | Trade Test
Title * ~SELECT-- v Aadhaar No
o Notifications
Document Verification/ First Name * Father/Husband Name Sumame *
o Interview st
Gender ~-SELECT-- ~ Already Applied? Uves®No Previous Application Id
o Exam Result
o Advertisement{Offline] MMobile Number * Email Ig Date of Birth -
Re Attach
* Photo/Sign/Document Mother Maiden Name Cast ~SELECT-- ~ IMarital Status * _SELECT- -
= Fees Payment Physical Handicap Oves®no Address PinCode *
- Download Receipt 4
« Download Call Letter
= Forget Application Id
get App B Required Qualification - 1 -
Required Qualification ~SELECT- “ Subject Result Type ~SELECT- v
Percentage{%) * Class Category ~SELECT- ~ Passing Year
Passing Month * ~SELECT- - Institutel University Name Mo. of Trials

Candidate Application AMC Recruitment Module

Recruitment B Additional Qualification Details v

« Vacancy Information Course/ Degree Name Institute/ University Name Result Type --SELECT- v

o Recruitment(Online)

Written Exam / MCQ Test Percentage(%) Class Category * ~-SELECT- ~ Passing Year
o | Trade Test
Passing Month -SELECT- v
> Notifications "
Document Verification/

o Interview
Add
= Exam Result

o Advertisement(Offline) NO DATAFOUND

Re Attach
+ Photo/Sign/Document B Language Knows v
« Fees Payment
Read Write Speak

» Download Receipt O

Gujarati ~SELECT- - ~SELECT-- - ~SELECT- -
+ Download Call Letter -

Hindi ~SELECT-- ~SELECT- ~SELECT-

+ Forget Application Id M M v

engish U —SELECT- ~ —SELECT- - ~SELECT- v

2.) Additional Qualification -: Click on Add Button to Add Multiple Records.
Note: In result type, if the candidate has Grade or CGPA, then the candidate has
to enter equivalent percentage as per their university norms in the percentage
column.

3.) Language Knows -: Click the Checkboxes to Select the Languages.



Amdavad Municipal Corporation.

Candidate Application tment Module

Recruitment
Work Experience Details A
+ Vacancy Information
] Ocurrent®Previous .
o Recruitment(Online) Employment Type Employee Type -SELECT-- v
Written Exam / MCQ Test Organization Name * Type of Organization * —SELECT- ~ Organization Address
o | Trade Test :
o Notifications Date of Joining * ] Joining Designation ~ .
Document Verification/ Date of Resigni £ Rasigning Designati
- ate ol esigning * esigning lesignation
o Interview gning gning 9 .
o Exam Result . . .
Experience(Year) * Experience(Month) * Experience(Day) *
o Advertisement(Offline)
Job Profile/ Carrier Remarks
Re Attach Skills *
+ PhotoiSign/Document i
Total Year Total Month Total Day

+ Fees Payment

+ Download Receipt

+ Download Call Letter m

4.) Work Experience Details -:
- Click on Add Button to Add Record
- Candidate has to select from Current and Previous options.
- Click on Add button to add multiple records.

After Fill the All Required Details, You Need To check the checkbox of agreement before The
Click on Submit Detail Button.

5.) Final Submission -:

Amdavad Municipal Corporation.

AMC Recruitment Module

Candidate Appl

Recruitment
O I have read and followed all the instructions and Terms and Conditions regarding online applications issues/published by Ahmedabad Municipal Corporation regarding this post.
| solemnly declare that the particulars furnished in this application are true and correct.

« Vacancy Information
ey | clearly understand that any misstatements of facts contained herein or will full concealment of any material fact will render me liable to appropriate actions as may be decided by Ahmedabad

o Recruitment{Online) Municipal Corporation.
. Note:- For any technical issue please call on these numbers +91-79-27556183, +81-79-27556184, +91-79-27556187

Written Exam / MCQ Test Candidate must verify all details before submitting the form
o [ Trade Test Candidate must upload passport size photo only.
o Notifications Note:- 1. First Fill Up Your Application And Submit Details, 2. Upload Required Documents.

DOCI.II'-I'IEI'It Verification/ ubmit Detail
o Interview
o Exam Result B Document Attachment s

o Advertisement(Offline)

Document Name File Name Select File (max 1MB) Delete View
Re Attach
« Photo/Sign/Document 1 Candidate Passport Size Photo (jpg or png) Choose File | No file chosen
« Fees Payment 2 Candidate Signature (jpg or png) Choose File | No file chosen
« Download Receipt 3 Aadhar Card (pdf) No file chosen
« Download Call Letter 4 Experience Letter (pdf) Choose File | No file chosen
« Forget Application Id 5 Caste Certificate (pdf) Choose File | No file chosen

[ Non Creamy-layer Certificate (pdf) Choose File ' No file chosen

Note:- Please combine all experience certificate in one PDF and attach , Upload Passport Size Photo And Signature in JPG or PNG .

© Submit Document



Note: Before Click Submit Document Button You Need to Upload All the Required
Document Which Are Mandatory.

e For Document Upload You Need to Choose File Button, And Click View Button to Open
Your Document.
- Upload The Candidate Passport Size Photo and Signature in JPG And PNG Format.

- For Experience Letter combine all certificates in one PDF.

e After final submission, application number will be generated & candidate will receive
confirmation message & application number on their registered mobile no.

- After that the candidate can print the receipt.
- Use this application number to reprint the receipt & for further communication.

If In Case of When User Forget Their Application Number -:
1.) Click On the Forget Application Id Link
2.) Below page will open after clicking on above link.

-" Amdavad Municipal Corporation.

Forget Application Id AMC Recruitment Module

Recruitment
B Forget Application ID v

+ Vacancy Information Vacancy Name
¥ --SELECT-- v

o Recruitment(Online)
Written Exam / MCQ Test Mobile Number
o | Trade Test
or
o Notifications

L Email Id
Document Verification/ e

o Interview
o Exam Result

o Advertisement(Offline)

Re Attach ® Submit
= Photo/Sign/Document

- Fees Payment
« Download Receipt
+ Download Call Letter

« Forget Application Id

For Getting Your Application Number:
1. The User Needs to Select Vacancy name and Enter the Register Mobile Number or Email Id

and Then Do the Submit.
2. Your Application Id Number Are Send to Register Mobile Number or Email Id.

Note: Register Mobile Number and Email Id Are That (where The Candidate Details Was
Filled)



For Modification of Application Before the Time Line You Need to Click on
Modify Button for Further Changes.

= Amdavad Municipal Corporation.

Vacancy Information AMC Recruitment Module

Recruitment Recruitment(Online)
» Vacancy Information
Y Advt No. Vacancy Name Details Vacancy Vacancy Duwnl.uad Download Call
5 . StartDate  End Date Receipt Letter

o Recruitment(Online)

Written Exam / MCQ Test Heritage_03/2023- View | 12/07/2023 05/08/2023 | Download )
o [ Trade Test LY Assistant Architedt | b iis | 00:00:00 | 17:30:00 Receipt ) Apply
o Notifications

Document Verification/ 2 Heritage_02/2023- = Conservation View 12/07/2023 | 05/08/2023 Download i Apply Modify
o Interview 24 Architect Details | 09:00:00 17:30:00 Receipt

o Exam Result

) ) , | Heriage0l/2023- | View | 12/07/2023 | 05/08/2023 | Download ) Acol Modify
o Advertisement(Offline) 24 Details | 09:00:00  17:30:00 Receipt il
Re Attach
+ Photo/Sign/Document ) View | 01/07/2023 | 15/07/2023 | Download Download )
4 17/2023-24 Zoo Superintendent Details | 09-00-00 17-30:00 Receipt Call Letter Apply

» Fees Payment

+ Download Receipt

View | 15052023 05062023 | Download ,
5 | 161202824 MPHW (GUHP . . .
+ Download Call Letter (CUHP) Detsils | 000000 17:3000 Receipt Apply Jf Mody
« Forget Application Id
FemaleHealth | View | 15052023 050612023 | Download ,
& | 1602824 Worker (GUHP) | Details | 09:00:00 | 17:30:00 Receipt ) BT | | A

e (Candidate has to select the above-mentioned link for fees payment.

Below page will open after clicking on above link.

@) Amdavad Municipal Corporation.

Fees Payment AMC Recruitment Module

Recruitment G Fees Payment b

+ Vacancy Information Vacancy Name --SELECT-- ~

3

Recruitment(Online) Application Number

Written Exam / MCQ Test

< | Trade Test Date of Birth * i

Notifications

°

Document Verification/
Interview

B3 Pay Fees Payment

Advertisement(Offline)

©

o

o

Re Attach
+ Photo/Sign/Document

+ Fees Payment

+ Download Receipt



e In above page Candidate has to select the name of the vacancy from the
Vacancy Name Drop Down.

- Enter the Application Number received on Mobile.
- Enter Date of Birth and Click the Search Button.

- After Then Click on Pay Fees Payment Button to Procced the Payment.
Download Receipt of Your Application -:

You Need to Click on Download Receipt Button.

Recruitment Recruitment(Online)

—
» Vacancy Information Vacancy Vacancy I ET Gwnload Call

StartDate  End Date Receipt Letter

Advt No. Vacancy Name Details

o Recruitment(Online)

Written Exam / MCQ Test Heritage_03/2023- View | 12/07/2023 | 05/08/2023 | Download
1 - Assistant Architect = i
o I Trade Test 24 ssistant Architeet | petails | 09:00:00 | 17:30:00 Receipt Modiy

o Notifications

Document Verification/ , | Heritage 0212023- | Gonservation View | 12/07/2023 050822023 | Download ) Apply Moty
o Interview 24 Architect Details | 09:00:00  17:30:00 Receipt
o Exam Result
Heritage 01/2023- | __ View | 12/07/2023 05/08/2023 | Download )
: ; 3 Direct -
o Advertisement(Offline) 24 rector Details | 09:00:00  17:30:00 Receipt BT ploa
Re Attach
* Photo/Sign/Document ) View | 01/07/2023 | 15/07/2023 | Download Download .
R 20222 Zoo Superintendent | b il | 09:00:00 | 17:30:00 Receipt call Letter

+ Fees Payment

+ Download Receipt Vi 15/05/2023 = 05/06/2023 Ds load
iew ownloal
5 16/2023-24 MPHW (GUHP! N . - Modi
« Download Call Letter ( ) Details | 09:00:00 17:30:00 Receipt

« Forget Application Id
Female Health View 15/05/2023 | 05/06/2023 Download .
€ 2022 Worker (GUHP) Details | 09:00:00 17:30:00 Receipt .

Now below screen will be open for Download Receipt.

Amdavad Municipal Corporation.

Download Receipt AMC Recruitment Module

Recruitment a Download Receipt "
» Vacancy Information Vacancy Name --SELECT-- v
o Recruitment(Online) Application
Written Exam / MCQ Test Number

o | Trade Test
Date of Birth * =]

o Notifications

Document Verification/
o Interview

Forget Application 1d?

e Enter Application Number and Date of Birth to download receipt.



